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Public Law 90-202 
90th Congress, S. 830 
December 15, 1967 

$n$ct 

To prohibit nge discrimination in employment 


81 STAT. 602 


77^*1 H by the Senate and House of Representatives of the 

United States of America in Congress assembled , , That this Act may be Age Disonmina- 

cited ns the “Age Discrimination in Employment Act of 1067”. tfon in Sipl^- 


merrt Aot of 1967* 


STATEMENT OF FINDINGS AND I’UIU’OSK 

bKO. % (a) The Congress hereby finds and declares that— 

(1) in < lie iWe of rising productivity and affluence, older 
workers find themselves disadvantaged in their efforts to retain 
employment, and especially to regain employment when dis- 
placed from jobs; 

(2) the setting of arbitrary age limits regardless of potential 

lor job performance has become a common practice, and certain 
o her wise desirable practices may work to the disadvantage of 
older persons; h 

" m i,u ’ w !;'»''c of unemployment, especially long-term un- 
. mL’v'.r deterioration of skill, morale, and 

imphry.i acceptability is, relative to the younger ages, high among; 
oldi workers; their numbers are great imd growing; and their ' ■ ; 

employment, problems grave; r 

(4) the existence in industries affecting commerce, of arbitrary 
discn , n , imtio , i in employment because of age, burdens commerce 
and the tree /low of goods m commerce, 
i! ' it I* 1 IH dune fore the purpose of this Act to promote employment 
i.i.v based on their ability rather than age; to prohibit 

v, , f , U ' y r"T m employment; to help employers and 

^incn!ilh!yS. < l froM tiie of 

KIH'FATION AN1) UKHEAltm I'WXJItAM 

Swi. (a) rim Secretary of Labor shall undertake st udies and nm- 
foi'nmt 'on I,, labor unions, iiiimagciiienl, and the general public, 
i onciM n ing dm needs and abil.tios of older workers, and I heir potent ials 
or coni | employment and conlribul ion to the economy! In order 
<o aelneve, ibe purposes of t his Act, the Secretary of Labor shall carry 
on a continuing program ol edueulion and information, under which 
he may, among oilier measures— ’ 

(1) undertake research, and promote research, with a view to 
reducing barriers to tlm employment, of ohter persons, and (ho 

pi nmol ion of measures tor u! ilixing their skills; ’ 

(2) publish and otherwise make available to employers, m-o- 

l.'ito “** 11,0 ™ P « W1B of communication, and other 
in lei (.sled persons Iho imdiiigs ot studies and oilier materials for 
the promotion of employment; 

(it) foster through the public employment service system and 
7"«!* '’ooi’ccd iro off., It the development of far.il ii ie/of public 

-i— "■*««•«- ”“ i >—• 

(b) Not later than six months after the effective date of this Ant » „ 

*° the Coi, « ross meosuwe he may % *%£££* 
section 12. b 4 g0 t le lowor or u i , l ,er a g« limits set forth in 
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1’HOHII.SITION OF AOK DISCKIMIN.VIION 

Sm.4. (a) If, shall be unlawful for an employer' — 

(1) to Jail or refuse lo hire or lo discharge any individual or 
otherwise discriminate against. any individual wild respect Jo his 
compensation, terms, conditions, or privileges of employment, 
because of such individual's age ; 

(2) to limit, segregate, or classify his employees in any way 
winch would deprive or tend to deprive any individual of em- 
ployment opportunities or otherwise adversely affect: his status 
as an employee, because of such individual's age ; or 

w i (h I his Tt° ^ 10 ra *° any employee in order to comply 

(b) It. shall he unlawful for an employment agency Jo fail or refuse 
to roter tor employment, or otherwise to discriminate against, any in- 
dividual because of such individual's age, or to classify or refer for 
employment any individual on the basis of such individual's age. 

(c) It shall bo unlawful for a labor organizat ion — 

(1) to exclude or to expel froiu its membership, or otherwise 
to discriminate against, any individual because of Ids ntfe; 

r or classify its membership, or to classify 

or Jail or refuse to refer for employment: nuy individual, in'any 
way which would deprive or lend to deprive any individual of 
employment, opportunities, or would limit, such employment, op- 
poit unities or otherwise adversely n fleet his status as an employee 
or as an applicant, for employment, because of such individuals 

(d) to cause or attempt. to cause an employer to discriminate 
against an individual in violation of this section. * 

} w for an employer to discriminate against 

any ot Jus employees or applicants for employment, for an employ- 
ment aoency to discriminate against any individual, or for a labor 
or/rnnizaJ l ion to discriminate against any member thereof or applicant 
lor membership, because sneb individual, member or npplicnnt for 
membership Jins ojmosed any practice made unlawful by this section, 
or hccauso such mdiyn uni, member or applicant for incmlmrship ims 
"I "." '■ Irstilicd, n ssi sled, or participated in any milliner in an 

lines! ignl ion, proceeding, or litigation undertliis Act. 

(e) It shall he unlawful for an employer, lahor organization, or 
employment agency to print or publish, or cause, to bo printed or pnb- 
ls , > ft,, y n<) * ,c<> J u ‘ advert iscincnl relating to employment by such an 
employer or membership in or any classification or referral for em- 

or’n'flw, i, ’'Lee?' "i"’" 1 ' < ’T"" za , tl<m > 0l ' relating to any class! (‘.cation 
1! iv , . V < nu>l«»ynicn( by such an employment agency, indicating 
any preference, limitation, specification, or discrimination, based on 

la Inn- o^lld" S!- ,,,1,UVf " 1 f ° r U " Cmi>l0yC, '> ®»‘l>loyn»nt agency, or 

y n ( 1 Ki[\ '/’? ""y otherwise prohibited under subsections 

(«)»«;; 00 of tins section whore aue is a bona tide oc- 
Hon of iT', T'!- 1, eeaHonabiy nceessary to the nm n.a I opera- 

tion of the particular business, or where t he dill'eroiitiation is based 
on leasonnmo factors other titan a^e; 

(2) to observe tluvterms of a bona lido seniority system or anv 

\ >,,m mployee benefit plan such as a retirement, pension, 

1 ' l t l l “ M: TT |, U "l "i 1 ' 1011 18 ,,0 f a subterfuge to evade the purposes 

the iMuS S Inylndivi^aa^ 10 ^ 0 plan sh ^ excU8 ° 
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